
USING CHILDCARE VOUCHERS, TAX-FREE                                                     
CREDIT OR UNIVERSAL CREDIT TOWARDS TUITION? 

As a parent, finding reliable and affordable childcare options is essential. Fortunately, there are 

various government schemes available to assist you in managing the costs. 

In this overview we will explore: Childcare Vouchers, Tax-Free Childcare, and Universal Credit. 

We hope these pages will help parents / carers to discover how they can help ease the financial 

burden and make quality childcare accessible for your family. 

Childcare Vouchers: 

Childcare Vouchers are a salary sacrifice scheme provided by some employers. Here’s what you 

need to know: 

Eligibility: 

Check if your employer offers Childcare Vouchers and ensure that you meet their criteria. 

Typically, both parents should be working and not earning above a certain threshold. 

How it works: 

You agree to sacrifice a portion of your salary in exchange for Childcare Vouchers. These 

vouchers can then be used to pay for registered childcare providers, including nurseries, 

childminders, and after-school clubs. 

Benefits: 

By using Childcare Vouchers, you can save on income tax and National Insurance contributions. 

The savings can be significant, especially for higher-rate taxpayers. However, please note that 

Childcare Vouchers are no longer available to new applicants since October 2018. 

Tax-Free Childcare: 

Tax-Free Childcare is a government scheme designed to support working parents. Here’s what 

you should know: 



Eligibility: 

To qualify, both parents must be working and earning a minimum wage, but no more than 

£100,000 per year. This scheme is also available for self-employed parents. 

How it works: 

By opening a Tax-Free Childcare account, you can deposit money that is then supplemented by 

the government. For every £8 you contribute, the government adds an additional £2, up to a 

maximum of £2,000 per child per year. 

Benefits: 

Tax-Free Childcare provides flexible financial support, allowing you to pay for registered 

childcare providers. The funds in your account can be used to pay for nurseries, childminders, 

holiday clubs, and more. It’s worth noting that Tax-Free Childcare is available for children up to 

the age of 11, or 17 for children with disabilities. 

Universal Credit: 

Universal Credit is a welfare benefit that provides financial support to families. Here’s what you 

need to know: 

Eligibility: 

Universal Credit is means-tested, and eligibility is based on your income and circumstances. You 

must be working and have a child under the age of 16, or under 20 if they’re in full-time education 

or training. 

How it works: 

When applying for Universal Credit, you can include childcare costs as part of your claim. The 

government will cover a portion of your childcare expenses, allowing you to work or increase 

your working hours. 



Benefits: 

Universal Credit provides ongoing financial support for childcare costs, helping you manage the 

expenses associated with registered childcare providers. It’s important to note that the amount 

you receive will depend on your income, the number of children, and the childcare costs you 

incur. 

Navigating childcare payments can be complex, but with the help of government schemes like 

Childcare Vouchers, Tax-Free Childcare, and Universal Credit, parents can access financial 

support to make quality childcare more affordable. Explore these options, assess your eligibility, 

and choose the scheme that suits your family’s needs best. Remember, every child deserves the 

opportunity to thrive, and these schemes are designed to make that possible while easing the 

financial strain on parents. 
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